DAFTAR PUSTAKA

Robertson, A.V (2024). The Al Effect: Transforming Workplace Well-Being? An Empirical
Insight Through Socio-Technical Frame. Academy of Management Proceedings.

Gupta, P., Lakhera, G., & Sharma, M. (2024) Examining the Impact of Artificial Intelligence
on Employee Performance in the Digital Era: An Analysis and Future Research Direction.

Journal of High Technology Management Research. Volume 35 Nomor 2. https://doi.org/
10.1016/j.hitech.2024.100520.

Firmansyah, R., & Napitupulu, E. V. (2024). The Influence of Employee Engagement, Digital
Transformation and Talent Management on Employee Performance. Jurnal Ekonomi
Perusahaan. Vol 31 No. 2. Hal:119-130. https://doi.org/10.46806/jep.v3112.1197

Gusti, M. A., Satrianto, A., Candrianto, & Fitra, H. (2024). Artificial Intelligence for Employee
Engagement and Productivity. Sumy. Vol 22 No 3. hal: 174-184. https://doi.org/
10.21511/ppm.22(3).2024.14

Iden, J., & Bygstad, B. (2024). Sociotechnical micro-foundations for digital transformation.
European Journal of Information Systems. European Journal of Information Systems. Vol
34 No. 2. Hal:367-382. https://doi.org/10.1080/0960085X.2024.2347950

Jia, X., & Hou, Y. (2024). Architecting the Future: Exploring the Synergy of AI-Driven
Sustainable HRM, Conscientiousness, and Employee Engagement. Discover
Sustainability. 5 (30). Hal: https://doi.org/10.1007/s43621-024-00214-5

Khudhaire, S. J., & Fzaea, A. J. (2026). Digital Transformation of Human Resource
Management and Its Impact on Employee Efficiency: A Systematic Literature Review.
American Journal of Management Practice. (2997-9366), Vol 03, No. 01. Hal:85-100

Landmark, A. D., Ravn, J. E., Torvatn, H. Y., & Oyum, L. (2024). Digital Transformations
Through the Lens of the Collaborative, Co-Generative and Domesticative. Systemic
Practice and Action Research. Springer, vol. 37(5), pages 537-548. https://doi.org/
10.1007/s11213-024-09692-0

Liu, S., & Mei, Y. (2025). How Does Artificial Intelligence Adoption Shape Employee
Performance? A Hybrid PLS-SEM and ANN Approach. Technological Forecasting and
Social Change.

Manresa, A., Sammour, A., Mas-Machuca, M., Chen, W., & Botchie, D. (2024). Humanizing
GenAl at Work: Bridging the Gap Between Technological Innovation and Employee
Engagement. Journal of Managerial Psychology. 40 (5): 472—492. https://doi.org/
10.1108/JMP-05-2024-0356

Rick, V. B., Stebner, M., Dréger, L., & Franken, A. (2024). Effects of AI-Based Technologies
on Employees' Work Engagement: Implications for the Human-Centered Design of
Digital Work. Zeitschrift fiir Arbeitswissenschaft.

Schaufeli, W (2023). The Burnout Assessment Tool and Work Engagement Research: Recent
Developments in Occupational Well-Being. Journal of Occupational Health Psychology.

Stachova, K., Stacho, Z., Papula, J., & Kohnova, L. (2024). The Impact of E-HRM Tools on
Employee Engagement. Administrative Sciences, 14(11), 303.

Sweiss, M. I. K., & Yamin, M. A. Y. (2024). The Role of AI-Enabled Human Resource Practices
Towards Task Satisfaction and Employee Creative Willingness. SAGE Open.



Usman, O., & Nurlaila Sari, R. (2025). The Effect Of Ai Integration In Hr Practices On
Employee Performance: Mediating Roles Of Engagement And Perceived Job Security.
Bina Bangsa International Journal of Business and Management (BBIJBM), 5(2), 529—
541. https://doi.org/10.46306/bbijbm.v5i2.161

Weger, K., & Yeazitzis, T. (2023). Conceptualizing a Socio-technical Model for Evaluating Al-
driven Technology. Proceedings of the Human Factors and Ergonomics Society Annual
Meeting, 67(1), 1639-1644. https://doi.org/10.1177/2169506723119229

Yahya, M., & Agrawal, V. (2025). Impact Of Hr Digital Transformation On Employee
Commitment: Evidence From Recruitment Innovations In The Post-Covid Era.
International Journal of Environmental Sciences, 11(16). https://theaspd.com/index.php

Ye, D., Xu, B., Wei, B, Zheng, L., & Wu, Y. J. (2024). Employee Work Engagement in the
Digital Transformation of Enterprises. Humanities and Social Sciences Communications.
Palgrave Macmillan, vol. 11(1), pages 1-15

Yu, X., Xu, S., & Ashton, M. (2023). Antecedents and outcomes of artificial intelligence
adoption and application in the workplace: the socio-technical system theory perspective.
Information Technology & People. Vol 36. No. 1. Pp. 454-474. https://doi.org/
10.1108/ITP-04-2021-0254



