DAFTAR PUSTAKA

Abdulkareem, A. K., Ishola, A. A., Abdulkareem, Z. J., Oladimeji, K. A., Adejumo, A.,
& Ayinla, A. A. (2025). Ethical behaviour, organisational support and employee
outcomes in driving public sector organisational performance. RAUSP
Management Journal, 60(1), 169—185. https://doi.org/10.1108/RAUSP-06-2024-
0130.

Adu, I. N, Boakye, K. O., Yeboah, S., & Twumasi, E. (2024). Entrepreneurial leadership
and employee performance; the role ofinnovative work behavior among
employees in the food and beverages industry. International Hospitality Review.
https://doi.org/10.1108/ihr-05-2024-0027

Alfarizi, M. (2023). Peran Sertifikasi Halal Dan Kepatuhan Praktik Halal Terhadap
Kinerja Bisnis Berkelanjutan: Investigasi Pemodelan Empiris Sektor Umkm
Kuliner Nusantara. Harmoni, 22(1), 93-116.
https://doi.org/10.32488/harmoni.v1i22.654

Amiruddin, far. (2025). The Relationship Between Job Satisfication And Employee
Performance: An Hrm Literature Perspective. In International Journal of Society
Reviews (INJOSER) (Vol. 3, Number 2).

Amrullah, Yulihardi, & Syaiful. (2024). Do Work Ethics, Work Stress and Workload
Affect on Job Satisfaction . Jurnal Adbepi, 1-11.

Andoyo, A., & Sholihah, Q. F. (2022). Hubungan Kepuasan Kerja dengan Kinerja dan
Profesionalisme dengan Kinerja Editor Jurnal Ilmiah (Studi Editor Jurnal Ilmiah
di Universitas Negeri Malang). Jurnal Administrasi Publik (JAP), 6, 16-21.

Anshori, M., & Iswati, S. (2017). Metodologi Penelitian Kuantitatif (Cetakan Pertama).
Airlangga University Press.

Aravik, H., Hamzani, A. I. N., & Tohir, A. (2024). Fundamental Concepts of Work Ethics
in Islamic Perspective and Its Implementation in Islamic Bank Marketing. Jurnal
Pemikiran Dan Pengembangan Perbankan Syariah, 10, 63—79.

Arif, M. M., & Fahmi, T. (2025). Aspek-Aspek Profesionalisme, Karakteristik
Profesionalisme, Watak Kerja Seorang Profesionalisme. Jurnal Mumtaz, 52—56.

Bahri, Moh. S. B. (2018). Pengaruh Kepemimpinan, Lingkungan Kerja, Budaya
Organisasi dan Motivasi terhadap Kepuasan Kerja yang Berimplikasikan
terhadap Kinerja Dosen. Jakad Media Publishing.

Dogbe, C. S. K., Ablornyi, K. K., Pomegbe, W. W. K., & Duah, E. (2024). Inducing
employee performance among state-owned enterprises, through employee ethical
behaviour and ethical leadership. Social Responsibility Journal, 20(7), 1378—
1397. https://doi.org/10.1108/SRJ-11-2023-0650

Dursun, D. (2025). Studying the Effect of Job Satisfaction on Increasing Employee
Productivity. Acta Globalis Humanitatis et Linguarum, 2(2), 223-237.
https://doi.org/10.69760/aghel.025002115

Elrehail, H., Harazneh, 1., Abuhjeeleh, M., Alzghoul, A., Alnajdawi, S., & Ibrahim, H.
M. H. (2020). Employee satisfaction, human resource management practices and
competitive advantage: The case of Northern Cyprus. European Journal of
Management and Business Economics, 29(2), 125-149.
https://doi.org/10.1108/EJMBE-01-2019-0001

Etika Cahya, D. (2025). Pengaruh Kompetensi, Profesionalisme, Integritas, dan
Independensi Terhadap Kualitas Audit Dengan Etika Audit Sebagai Pemoderasi
(Vol. 05).



https://doi.org/10.1108/RAUSP-06-2024-0130
https://doi.org/10.1108/RAUSP-06-2024-0130

Fadel, Y., Surianti, M., Deliana, & Sembiring, R. W. (2025). Pengaruh Profesionalisme,
Independensi Auditor dan Etika Profesi terhadap Kinerja Auditor. Jurnal
Akuntansi dan Keuangan, 13, 104-114.

Febriyanto, D., Suherman, E., Augia Putrie, R., Ekonomi Dan Bisnis, F., & Buana
Perjuangan Karawang, U. (2025). Analisis Pengaruh Ketelitian, Kedisiplinan, dan
Profesionalisme Kerja Terhadap Kinerja Karyawan Terhadap Kinerja Karyawan
Toko di The Grand Outlet. EKOMA : Jurnal Ekonomi, 5(1).

Gazi, M. A. L., Yusof, M. F., Islam, M. A., Amin, M. Bin, & Senathirajah, A. R. bin S.
(2024a). Analyzing the impact of employee job satisfaction on their job behavior
in the industrial setting: An analysis from the perspective of job performance.
Journal of Open Innovation: Technology, Market, and Complexity, 10(4).
https://doi.org/10.1016/j.joitmc.2024.100427

Gazi, M. A. L., Yusof, M. F., Islam, M. A., Amin, M. Bin, & Senathirajah, A. R. bin S.
(2024b). Analyzing the impact of employee job satisfaction on their job behavior
in the industrial setting: An analysis from the perspective of job performance.
Journal of Open Innovation: Technology, Market, and Complexity, 10(4).
https://doi.org/10.1016/j.joitmc.2024.100427

Guliyev, G., Avci, T., Oztiiren, A., & Safacimanesh, F. (2019). Effects of professionalism
on employee satisfaction and organizational commitment at five star hotels in
Baku. Journal of East European Management Studies, 24(3), 423-446.
https://doi.org/10.5771/0949-6181-2019-3-423

Haryadi, D., Qorin, I. A., Diantoro, E., Karliena, Y., Yulia, L., & Fahmi, . (2025).
Evaluating the Mediating Role of Job Satisfaction on Employee Performance
Improvement. Journal of Business and Economics Research (JBE), 6(1), 191—
199. https://doi.org/10.47065/jbe.v6i1.6931

Iswara, D. A. F. (2024). Pengaruh Etika Kerja Dan Leadership Style Terhadap Employee
Perfomance Melalui Kepuasan Kerja Sebagai Variabel Intervening Pada Kantor
Badan Pusat Statistik Provinsi Sumatera Barat. Jurnal Pendidikan Seni dan
Manajemen Bisnis, 3, 39-49.

Kemuning, N. P. D. A., & Puji, K. (2025). Analisis Pengaruh Profesionalisme Kerja dan
Kepuasan Kerja terhadap Kinerja Karyawan pada Karyawan di PT Anugrah
Mandiri  Persada (AMP). Jurnal Ekonomi Efektif, 7(2), 233-242.
https://doi.org/10.32493/jee.v7i2.44321

Ketut, 1., Adi, B., Satya, P., Gede, D., Byomantara, N., Surya, P., Rahjasa, L., &
Pariwisata Bali, P. (2024). Analisis Pengaruh Profesionalisme Terhadap
Kepuasan Kerja Karyawan (Studi kasus PT. Asian Trails Indonesia).

Khan, M. L., & Haleem, A. (n.d.). Saudi Journal of Business and Management Studies
Understanding “Halal” and “Halal Certification & Accreditation System”-A Brief
Review. Saudi J. Bus. Manag.  Stud, 1(1), 32-42. Retrieved
http://scholarsmepub.com/

Krueger, P., Brazil, K., Lohfeld, L., Gayle Edward, H., Lewis, D., Tjam, E., Joseph, S.,
System Research Network, H., & Sean, F. O. (2002). Organization specific
predictors of job satisfaction: findings from a Canadian multi-site quality of work
life  cross-sectional survey. In BMC Health Services Research.
http://www.biomedcentral.com/1472-6963/2/6

Mahmoud Al-Nashash, H., Krupasindhu Panigrahi, S., & Ridzuan Bin Darun, M. (2018).
Do Work Ethics Improves Employee Job Satisfaction? Insights from Jordanian



Banks. International Journal of Academic Research in Business and Social
Sciences, 8(11), 627-645. https://doi.org/10.6007/IJARBSS/v8-111/4708

Maksum, Edward, & Indrawijaya, S. (2022). Pengaruh Profesionalisme Kerja,
Karakteristik Pekerjaan, dan Budaya Kerja Terhadap Kinerja Pegawai Non Medis
pada Rumah Sakit Umum Daerah Raden Mattaher Jambi. JIMT (Jurnal Ilmu
Manajemen Terapan), 4, 151-162.

Manaf, A. (2024). The Relationship between Work Ethics and Work Stress and Employee
Job Satisfaction. Jurnal Kepegawaian Dan Organisasi, 3(2).

Minarsih, M. M., & Ria, T. N. (2022). The Influence Of Work Ethics And
Communication On Employee Work Achievement (Study at the Department of
the Environment). Jurnal Ekonomi, 10, 1249—1254.

Ningsih, L. K., Dewi, N. L. P. R. P., Gorda, E. S., & Pratiwi, K. A. (2025). Work Ethic,
Organizational Culture, and Employee Performance A Mediated Framework of
Job Satisfaction in Local Government Institutions. ZJEDR, 6, 4138—4152.

Norawati, S., & Harahap, W. (2024). The Influence Of Work Ethic And Work Dicipline
On Employee Performance With Job Satisfication As An Intervening Variable
(Vol. 08, Number 02).

Otoo, F. N. K. (2024a). The mediating role of employee performance in the relationship
between human resource management (HRM) practices and police service
effectiveness. IIM Ranchi Journal of Management Studies, 3(2), 108—141.
https://doi.org/10.1108/irjms-08-2023-0070

Otoo, F. N. K. (2024b). The mediating role of employee performance in the relationship
between human resource management (HRM) practices and police service
effectiveness. IIM Ranchi Journal of Management Studies, 3(2), 108—141.
https://doi.org/10.1108/irjms-08-2023-0070

Pranogyo, A. B., Hamida, & Suyatno, T. (2021). Kinerja Karyawan ; Teori Pengukuran
dan Implikasi (1st ed.). CV. Feniks Muda Sejahtera.

Pranogyo, A. B., Hamidah, & Suyatno, T. (2021). Kinerja Karyawan : Teori Pengukuran
dan Implikasi (1st ed.). CV. Feniks Muda Sejahtera.

Prasetyo, D., & Noor, T. (2024). Manajemen Sumber Daya Manusia (H. Susanto, Ed.;
2nd ed.). CV. AZKA PUSTAKA.

Pratama, R. A. (2025). Professionalism in the Workplace on Personnel Performance with
Career Satisfaction as a Mediating Variable (Vol. 22, Number 2).

Rahma, F. A., Permatasari, B., & Candra, A. (2024). Pengaruh Kepuasan Kerja dan
Profesionalisme TerhadapKinerja Pegawai Kantor Walikota Bandar Lampung (
Studi pada Bagian Protokol dan Komunikasi Pimpinan). 17, 1187-1199.

Retnowati, E., Darmawan, D., Putra, A. R., Putra, R. S., & Issalillah, F. (2023). Pengaruh
Modal Psikologis Kualitas Kehidupan Kerja dan Kepemimpinan Terhadap
Kinerja Pegawai. Jurnal Baruna Horizon, 6, 31-38.

Sadiyah, S., & Erawati, E. (2024). Effectiveness of Halal Traceability and Self-Declared
Certification on Indonesian MSMEs Performance. Indonesian Journal of Islamic
Economic Law, 1(2), 72-90. https://doi.org/10.23917/ijoel.v112.4816

Safitri, M., Ibrahim, L. T., & Darnely. (2025). Pengaruh Etika Kerja dan Kondisi Kerja
Terhadap Kepuasan Kerja Karyawan Pada BSI Pasar Aceh Kantor Cabang Banda
Aceh. Jurnal llmiah Akuntansi, Manajemen dan Syariah, 3, 43—48.

Sapari Kahpi, H., Anwar Mahmud, T., Endrawati Subroto, D., Tinggi [lmu Ekonomi
Banten, S., & Banten Jaya, U. (2022). The Role Of Comitmen Organization In
Mediating Professionalisme And The Performance Of State Civil Services (ASN)



In Banten Province Peran Organisasi Komitmen Dalam Memediasi
Profesionalisme dan Kinerja Aparatur Negeri Sipil (ASN) di Provinsi Banten. In
Management Studies and Entrepreneurship Journal (Vol. 3, Number 2).
http://journal.yrpipku.com/index.php/msej

Saputra, T., Ansyar Bora, M., & Larisang. (2020). Pengukuran Kepuasan Kerja
Karyawan dengan Menggunakan Metode Job Satisfaction Scale (JSC). Jurnal
Teknik Ibnu Sina, 5. https://doi.org/10.3652/jt-ibsi.v5il

Sitepu, M., & Bukit, P. A. (2024). The Influence of Competency and Professionalism on
Employee Performance Through Career Development at the Jambi District Court
Class IA. Journal of Accounting And Finance Management (JAFM), 5, 145-152.

Sumanto. (2022). Metode Penelitian Pendekatan Kuantitatif (E. S. Mulyanta, Ed.; 2nd
ed.). CV. Andi Offset.

Suparjo, Yohana, C., & Akbar, M. (2020). The effect of integrity, professionalism, and
innovation on service performance. International Journal of Advanced Science
and Technology, 29(4 Special Issue), 1715-1732.
https://doi.org/10.21009/jobbe.004.1.03

Suriyani, I., Karjoko, L., & Handayani, I. G. A. K. R. (2024). The Effectiveness of Halal
Certification for Micro, Small, and Medium Entreprises (MSMEs) With Self-
Declare Scheme (pp. 524-527). https://doi.org/10.2991/978-2-38476-218-7 87

Susianti, E., Yudhyani, E., & Iskandar, R. (2025). The Effect of Public Service and
Financial Compensation and Professionalism on Employee Performance with Job
Satisfaction as An Intervening Variable at Muara Wahau District Office.
International Journal of Entrepreneurship and Business Development, 08.

Tarqiyah, U., Arief, M. Y., & Ariyantiningsih, F. (2025). Pengaruh Profesionalisme,
Kompetensi dan Beban KerjaTerhadap Kinerja Karyawan Melalui Kepuasan
KerjaSebagai Variabel Intervening pada ASN Kantor Kementerian Agama
Kabupaten Situbondo. Jurnal Mahasiswa Entrepreneur (JME) FEB UNARS, 4,
798-816.

Timor, S. D., & Hanum, Z. (2023). Pengaruh Etika Profesi dan Independensi Auditor
Terhadap Kinerja Auditor dengan Profesionalisme sebagai Variabel Intervening.
Owner Riset & Jurnal Akuntansi, 7,2216-2224.

Tri Cahyani, P., Kania, D., Anwar, S., & Islam Negeri Sunan Gunung Djati Bandung, U.
(n.d.). Peran Etika Profesi dalam Mengatasi Tantangan Tugas Penyelia Halal di
Industri Halal di Indonesia. International Journal Mathla’'ul Anwar Of Halal
Issues, 5.

Tuffaha, M. (2020). The Determinants of Employee’s Performance: A Literature Review.
Journal  of  Economics and  Management  Sciences, 3(3), pl4.
https://doi.org/10.30560/jems.v3n3p14

Vuong, T. D. N., & Nguyen, L. T. (2022). The Key Strategies for Measuring Employee
Performance in Companies: A Systematic Review. Sustainability, 14(21), 14017.
https://doi.org/10.3390/su142114017

Yan, W., Kim, E., Jeong, S., & Yoon, Y. (2022). Toward Improving Working Conditions
to Enhance Professionalism of Convention Workers: Focusing on the Difference
between Job Satisfaction and Job Performance According to Professionalism
Perception. International Journal of Environmental Research and Public Health,
19(10). https://doi.org/10.3390/ijerph19105829



